Available vacancy: Trainee Solicitor – Debt Recovery Litigation
Term: Permanent
We are...
A leading law firm in Bromley, on the South London/Kent border. Established in 1889,
we’ve come a long way and today we are a modern, progressive firm in a state of
continual growth.
With teams specialising in the major areas of law we have a loyal client base which is
ever growing.
We understand the importance of our people; the practice has been accredited by
Investors in People since 2005, which is recognised across the world as a mark of
excellence in ‘putting people first’. The practice also ranks as a Legal 500 firm, is listed in
the reputable Chambers Guides, is Lexcel accredited and a member of the Law Society’s
Conveyancing Quality Scheme and Wills & Inheritance Quality Scheme. To top all of that,
we have also received accreditation for our staff engagement levels with a place on the
Best Companies ‘Ones to Watch’ list.
You are:
A bright, enthusiastic candidate with proven academic abilities and a genuine desire for a
career in law. As an able and committed team player you enjoy legal research but also
have a practical problem-solving approach to your work and the ability to think
creatively.
You will need to demonstrate strong verbal and written communication skills, an ability
to cope with responsibility and the desire to immediately add value to the firm. You will
also be keen to show us what makes you stand out from the crowd, demonstrating this
in your covering letter.
You have:


Completed a qualifying law degree, minimum grade of 2:1 and the LPC, minimum
grade Commendation and have a year’s experience of managing your own Debt
Recovery caseload.

If your undergraduate degree was in a non-law subject, you must have completed the
GDL, graded at the minimum level of 2:1 if your application is made in accordance with
the first bullet point; 1:1 if made in accordance with the second bullet point unless the
LPC was a distinction.
You will:
Gain comprehensive experience and training in debt recovery litigation, the area in which
you will spend most of your time and which engages a number of different areas of law.
During your training contract you will be involved in intellectually challenging work and
be provided with the support needed to flourish into an outstanding solicitor. You will be
expected to put in lots of hard work and plenty of commitment to achieve the best
results for the firm and out clients.
You will be part of an outgoing, welcoming team that enjoys friendly competition.

Judge & Priestley is committed to equality of opportunity and welcomes applications from
all sections of the community.
J&P will offer an automatic interview to candidates who meet the minimum requirements
for the role and have a disability under the Equality Act 2010. Please call our HR
department on 0208 290 0333 if you believe that this applies to you.
We regret that we may not be able to respond to all applicants if large volumes are
received. If you have not received a response within 2 weeks please assume your
application has not been successful and accept our apologies for not providing a personal
response.
Successful applicants are required to undergo a Basic Disclosure for unspent convictions,
Adverse Financial Check, ID check and 3-year Work History Check.

