Available vacancy: HOUSING LITIGATION SOLCITOR – NQ – 5PQE
Salary - £35,000.00 – £45,000.00 per annum
Term: Full – Time
Exciting Opportunity at Judge and Priestley Solicitors LLP
We are a leading law firm in Bromley, on the South London/Kent border. Established in
1889, we’ve come a long way and today we are a modern, progressive firm in a state of
continual growth.
Our Housing Management team has over 30 years’ experience in delivering legal services
to social housing providers and to private landlords. Our team is ranked in Legal 500 and
Chambers and Partners guides.
We are seeking a robust housing litigator to join our fantastic team of solicitors and
paralegals. This is an exciting opportunity for an ambitious solicitor with excellent
communication and client care skills. We want someone with a strong attention to detail
and someone who is able to work both independently and as part of a team. You are
expected to have a flexible attitude to work and time.
Your experience should include:
•
•
•
•
•
•
•
•

Strong experience in a housing management legal department in a solicitor’s firm or
in-house.
Dealing with a busy caseload of housing litigation matters to include defending
disrepair claims, possession, civil injunctions, defending EPA claims, ASB and fraud.
Experience of dealing with landlord and tenant matters, AST and/or leasehold matters
to include forfeiture claims is desirable.
Experience of delivering excellent client care preferably in private practice.
Participation in marketing and networking activities whether on a firm-wide, or
departmental basis.
A consistent track record of meeting monthly time recording and billing targets.
Familiarity and experience of working on a case management system.
Managing any support services for which you are responsible, including supervision of
secretarial and junior staff.

This role will primarily be working from home at the moment although attendance at the
office may be required.

We offer an attractive salary and package. The candidate will receive 25 days annual
leave plus bank holidays. Other benefits include contribution to legal fees, death in
service benefit, birthday off, Christmas bonus, profit share bonus, access to ‘cycle to
work’ scheme, Bupa Health Cash Plan to name a few.
If you feel your attributes, experience and skillset match our requirements, then we
would be interested in hearing from you. In return we offer you a competitive salary and
generous benefits package in a supportive environment, with plenty of scope for your
career advancement and salary progression.

If your application is unsuccessful we may keep your personal data on file for up to 12
months. We recommend that you read our Job Applicant Privacy Policy which you can
find on our website.
Judge & Priestley is committed to equality of opportunity and welcomes applications from
all sections of the community.
We will offer an automatic interview to candidates who meet the minimum requirements
for the role and have a disability under the Equality Act 2010. Please call our HR
department on 0208 290 0333 if you believe that this applies to you.
Please note that upon acceptance of an offer of employment all successful applicants are
required to undergo a Basic Disclosure for unspent convictions.
Please email CV to jprecruitment@judge-priestley.co.uk to apply or for further
information.

